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The role

Salary:
£30,505 - £34,866 p.a.

Contract:

Assistant
Fixed term

Location:

Central Cambridge

Hours of work:

Full-time
36.5 hours per week

Reports to:

Horticultural Facility
Manager

Role Summary

The Horticultural Facility Supervisor will work as part of the
horticulture team, participating in all day-to-day activities.
You will play a crucial part in providing general technical
assistance to the Institute and serve as a primary point of
contact for researchers.

Routine day-to-day routine activities include maintaining high
levels of cleanliness throughout the Facility, waste
management, regular cleaning and stock provision. You will
supervise the technicians within the horticulture team to
ensure that all tasks are completed in a timely manner and to
the required standard. You will have specialist horticulture
knowledge to provide guidance to researchers on growth of
new species and pest and disease management.

The Horticulture Facility consists of a 300m? glasshouse, 37
controlled environment rooms and several reach-in growth
cabinets. You will be assisting the Horticulture Facility
Manager in delivering a professional and customer-oriented
service to the research community, and ultimately ensuring
that the Facility contributes effectively to the successful
execution of SLCU’s mission. The Horticultural Facility
Supervisor plays a vital role in upholding the standards and
performance of the Facility.
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Key Responsibilities

Horticulture Knowledge and Support

Demonstrates understanding of the unique needs of a research environment;

Offers appropriate knowledge and skills to resolve horticultural problems;

Promptly communicates issues of concern to the Facility Manager;

Implementation of and adherence to established Integrated Pest Management protocols;
Inspects containment areas in line with current institutional procedures.

Maintenance and Operations

Maintains appropriate standards expected for research, including:

¢ Organising and maintaining stock inventory and placing orders;
Allocating space in growth cabinets;
Promotes all relevant Health and Safety Regulations;
Utilizing data capture equipment to record and monitor facility usage;
Delivering the induction program for new researchers;
Ensuring that equipment operates effectively;
Ensuring that maintenance service calls are on schedule and follow procedures;
Supervising external contractors when required;
Reviewing, updating and communicating the Facility’s Risk Assessments;
Liaising with the Botanic Garden Experimental Section.

Facility Maintenance and Cleaning

e Maintenance and cleaning of the glasshouse, walk-in growth rooms and growth cabinets;

¢ Pressure washing and sanitization of glasshouse surfaces;

e General tasks including adjusting irrigation piping, manual handling and lifting heavy;
weights such as bags of compost and boxes of waste soil;

¢ Daily waste disposal following established bio-safety procedures, including autoclaving;

¢ Cleaning and sterilisation of materials used for plant growth.

Logistics and Miscellaneous

Responsible for the lifting, delivery and storage of heavy goods to the Facility;

Usage of counterbalance forklift truck;

Assisting with the transportation of materials between buildings;

Assists with visitor tours;

Provides cover for leave of team members;

Performs other duties as required by the Horticulture Facility Manager, appropriate to skills,
knowledge, and grade.
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Person Specification

This section details the knowledge, skills and experience you should bring to the role.

Essential Desirable
Education & Qualifications
At least 4 GCSE'’s (incl English and Maths) or equivalent

HND/HNC Level 4/5 vocational qualification in horticulture or an
equivalent level of practical experience
Forklift truck license (training will be provided if required)
PA1 & PAG Pesticide Application certificate
Specialist knowledge & skills
Implementation of integrated pest management practices
Effective time and workload management skills, for self and others
Ability to prioritise effectively under pressure
Good IT skills e.g. Microsoft Word, Excel, Outlook, etc.
Good observation and problem-solving skills
Interpersonal & communication skills
Excellent verbal and written communication
Good email etiquette for clear, professional communication.
Aptitude in establishing constructive working relationships with
colleagues across various levels within the research community
and professional support staff
e Service-oriented attitude
Relevant Experience
Proven practical experience of horticulture
Growing plants under experimental conditions
Experience growing model plant species
Experience in a similar role

Operating in environments demanding rigorous cleanliness

standards (e.g. laboratory, kitchen, medical facility, etc)

Supervisory experience
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Additional Requirements

Ability to work safely and effectively unsupervised and as part

of a team

Ability to perform physically strenuous manual tasks and heavy

lifting
Willingness to work consistently with repeatable tasks
Aptitude and willingness to learn

Experience in handling chemicals safely

Essential

\/

Desirable
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The Sainsbury Laboratory

SLCU is a research institute funded by the Gatsby Charitable Foundation within the School of
Biological Sciences. The Laboratory is focused on increasing understanding of the regulatory
systems underlying plant growth and development. It brings together specialists in biological,
physical, and mathematical sciences integrating a range of wet-lab experimental research with
computational modelling. This interdisciplinary approach is essential for understanding the complex

dynamic and self-organising properties of plants.

About the Institute

SLCU opened in 2011 in a purpose-built facility located within the Cambridge University Botanic
Garden, within walking distance of central Cambridge and the train station. It is structured and

operates as a research institute within the University of Cambridge.

SLCU has close connections with many other University of Cambridge departments, including Plant
Sciences, Crop Science Centre, Genetics, Biochemistry, Chemistry, Engineering, Mathematics,
Physics and nearby centres closely associated with the University, such as the European
Bioinformatics Institute, the Wellcome Trust Sanger Institute, NIAB, the MRC Laboratory for

Molecular Biology and Microsoft Research, as well as stakeholder networks.

More information at slcu.cam.ac.uk

The facilities

The Institute is well equipped for pioneering plant science research with its modern 11,000m2
building that incorporates laboratories, support areas, and meeting spaces, together with the
University’s Herbarium, a public café and a 121-seat auditorium where academic symposia and

public talks are held.

SLCU runs a range of centrally managed facilities and services. It has 42 controlled environment
growth rooms, 300m? of growing space under glass, tissue culture rooms and Level 2 Containment
facilities. There is an in-house state-of-the-art advanced imaging facility, including live imaging of

developing plant tissues, and high-resolution scanning electron microscopy.

The Laboratory is also set-up to support advanced bioinformatics, image processing and modelling
software development. The Institute has a substantial core equipment budget, both for initial

provision and recurrent needs. Future priorities will depend on the needs of appointee.
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Flexible and inclusive working environment

SLCU has a wide range of family-friendly benefits, including maternity leave that exceeds the
legal minimum, additional paternity leave, parental leave, adoption leave, childcare provision
and flexible working options.

We are a diverse community with people from more than 25 countries. At SLCU we foster an
inclusive culture in which people can speak openly, try new things and be bold. We welcome
people from all backgrounds and respect, celebrate and value everyone regardless of race,
colour, gender identity, age, religion, sexual orientation, physical or mental ability, nationality or
neurodiversity. SLCU actively supports equality, diversity and inclusion and encourages
applications from all sections of society. SLCU currently holds a silver Athena Swan award.

Our people

SLCU is a community of about 120 scientists in research groups of up to 12 people, headed by
Research Group Leaders who represent a balance between senior established academic staff
and more junior and mid-career researchers. At steady state the Institute hosts 15 research
groups, including 11 Group Leaders and 4 Career Development Fellows. The current Director is
Professor Henrik Jonsson, who also leads his own research group. The community includes
about 20 PhD students, 55 postdocs, a regular cohort of visiting students and around 30
professional staff.
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Terms of Appointment

Tenure and probation

The appointment will be made on a fixed-term basis for a period of 18 months in the first instance.
The appointment will be subject to satisfactory completion of a six-month probationary period.

Pension

You will automatically be enrolled to become a member of CPS (Cambridge University Assistants
Contributory Pension Scheme). For further information please visit:
https://www.pensions.admin.cam.ac.uk/

Annual leave

Professional staff are entitled to annual paid leave of 36 days inclusive of public holidays. The
annual leave year runs from 1 October until 30 September.

General information:

Right to work in the UK

We have a legal responsibility to ensure that you have the right to work in the UK before you can
start working with us. If you do not have the right to work in the UK already, any offer of employment
we make to you will be conditional upon you gaining it.

Health declaration

Once an offer of employment has been made the successful candidate will be required to complete a
work health declaration form.

References

Offers of appointment will be subject to the receipt of satisfactory references.


https://www.pensions.admin.cam.ac.uk/
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Application process

To submit an application for this vacancy, please click on the link in the ‘Apply online’
section of the advert published on the University’s Job Opportunities pages. This will
route you to the University’s Web Recruitment System, where you will need to register
an account (if you have not already) and log in before completing the online application
form.

Please ensure that you upload a copy of your full Curriculum Vitae (CV) including a list
of publications, a covering letter highlighting your suitability for the position and contact
information of three referees in the Upload section of the online application. If you
upload any additional documents which have not been requested, we will not be able to
consider these as part of your application.

The closing date for applications is stated in the advert. If you have any questions about
this vacancy or the application process, please email HR@slcu.cam.ac.uk.

Information if you have a disability

The University welcomes applications from individuals with disabilities. We are
committed to ensuring fair treatment throughout the recruitment process. We will make
adjustments to enable applicants to compete to the best of their ability wherever it is
reasonable to do so and, if successful, to assist them during their employment.

Information for disabled applicants is available at
https://www.hr.admin.cam.ac.uk/policiesprocedures/disabled-applicants-and-members-
staff

We encourage you to declare any disability that you may have, and any adjustments
that you may require, in the section provided for this purpose in the application form.
This will enable us to accommodate your needs throughout the process as required.
However, applicants and employees may declare a disability at any time.

If you prefer to discuss any special arrangements connected with a disability please
contact, the SLCU Business and Operations Manager, Dr Anne Crozat, who is also the
Departmental Disability Officer, on anne.crozat@slcu.cam.ac.uk.


mailto:HR@slcu.cam.ac.uk
https://www.hr.admin.cam.ac.uk/policies-procedures/disabled-applicants-and-members-staff
https://www.hr.admin.cam.ac.uk/policies-procedures/disabled-applicants-and-members-staff
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The School

The School of the Biological Sciences is one
of the six Schools that are responsible for
delivering teaching, research and the
administration of those activities within the
University. It delivers internationally-leading
research and teaching on animal, plant and
microbial science at scales that range from the
atomic, molecular and cellular through whole
organisms to populations and communities.
The research impacts on the pharmaceutical
and biotechnological industries, on human
and animal health and the clinic as well as in
conservation, agriculture and the
environment.

About the School

The School employs around 16,000 staff and
teaches over 4,000 students in the Natural
Sciences, Medical Sciences, Veterinary
Sciences and Psychological and Behavioural
Sciences. It acts as the interface with the
University’s central bodies and negotiates policy
decisions taken at School level.

It is arranged into nine Departments and the
Centre for Family Studies, plus five major
research Institutes, including SLCU, and an
animal hospital. Itis a key player in the
Cambridge Conservation Initiative as well as the
majority of Cambridge Strategic Initiatives. The
School is associated with the Museum of Zoology
and the Botanic Garden.

Professional Services staff

Professional Services staff play a fundamental
role in the School’s academic vision of the
pursuit of education and research at the highest
levels of excellence.

The School is an inclusive community looking for
engaged individuals to join a dynamic
community. We are committed to providing an
inclusive and welcoming work environment
where all staff feel valued, encouraged to
develop, and supported to achieve their best.

With excellent benefits, extensive opportunities,
and a stimulating environment the School of
Biological Sciences is a great place to work.

What we offer

Pay and benefits

The University salary structure includes automatic
service-related pay progression in many of its
grades and an annual cost of living increase. In
addition to this, employees are rewarded for
outstanding contribution through a number of
regular pay progression schemes.

Personal and Professional Development

A dedicated team works to design, deliver and
evaluate training and development opportunities.
There are a range of programmes available to
professional services staff, including job
shadowing, mentoring, secondments and
vocational qualifications. The University also offer
access to wide range of training resources
through LinkedIn Learning.

Mentoring

Ourcambridge developed a self-match mentoring
scheme for Professional Services, where
individuals support colleagues by sharing their
professional knowledge and experiences, to
enable that colleague to achieve their goals. The
scheme offers a range of support and training
tools available both to mentors and mentees.


https://www.ppd.admin.cam.ac.uk/
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The University

The University of Cambridge is one of the
world’s oldest and most successful
universities. We are a renowned centre
for research, education, and scholarship
that makes a significant contribution to
society. The University is consistently
ranked amongst the top universities in
the world. Our affiliates have won more
Nobel Prizes than any other University.

Our sustained pursuit of academic
excellence is built on a long history of first-
class teaching and research within a
distinctive collegiate system. For eight
centuries our ideas and innovations have
shaped the world. Our principal goal is to
remain one of the world’s leading
universities in an increasingly competitive
global higher education sector. Today the
University of Cambridge is at the centre of a
cluster of over 4,300 businesses employing
58,000 people.

Our capital investment projects include the
West Cambridge site, the North West
Cambridge development and the growth of
the Biomedical Campus in the south of the
city. The North West Cambridge
development includes the opening of a
primary school — the first in the UK to be
managed by a University. So we are deeply
embedded in, and committed to serving,
our local community. These are all
conspicuous signs of a University that is not
only adapting to new needs, but also
anticipating the future.

Our mission is to contribute to society
through the pursuit of education, learning,
and research at the highest international
levels of excellence. Our core values are:

e freedom of thought and expression; and
e freedom from discrimination.
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About Us

The University is one of the world's
leading academic centres. It comprises
150 faculties and departments, together
with a central administration and other
institutions. Our institutions, museums
and collections are a world-class resource
for researchers, students and members of
the public representing one of the
country’s highest concentrations of
internationally important collections.

The University has an annual income of £2
billion. Research income, won competitively
from the UK Research Councils, the
European Union (EU), major charities and
industry, exceeds £500 million per annum
and continues to grow.

The Colleges and the University remain
committed to admitting the best students
regardless of their background and to
investing considerable resources both in
widening access and financial support. The
31 Colleges are self-governing, separate
legal entities which appoint their own staff.
Many academic staff are invited to join a
College as a Teaching Fellow, which
provides a further social and intellectual
dimension. The Colleges admit students,
provide student accommodation and deliver
small group teaching.

The University awards degrees and its
faculties and departments provide lectures
and seminars for students and determine
the syllabi for teaching and conducting
research.

Our instinct for seeking out excellence and
setting up enduring and mutually beneficial
collaborations has led us to establish
strategic partnerships across the globe.
Whether it is the successful Cambridge-
Africa Programme involving universities in
Ghana, Uganda and elsewhere on the
African continent; or the close association
with the government of India to pursue new
research in crop science; or the creation,
with Germany’s Max Planck Institutes, of a
Cambridge-based centre for the study of
ethics, human economy and social change
— international partnerships are now an
inextricable part of the University’s make-up.

“Cambridge graduates and researchers
have made — and continue to make — a
colossal contribution to human knowledge
and the understanding of the world around
us. Their work touches on the lives and
livelihoods of everyone from patients
diagnosed with life-threatening diseases, to
residents of areas critically affected by
climate change, to children growing up in
conflict zones. It has a lasting impact on our
society, our economy and our culture: the
world is truly a better place thanks to their
efforts.”

Stephen Toope, Vice Chancellor 2019
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Working at the University

Working at Cambridge you will join a
diverse, talented and innovative
community, with more than 18,000
students and over 16,000 staff from all
walks of life and corners of the world.

The University continually explores strategies
to attract and retain the best people. It is
committed to supporting its staff to achieve
their best. We are a fair, diverse and inclusive
society and we believe our staff are our
greatest asset. There is strong commitment
to developing institutional leadership and
supporting and encouraging staff
development at all levels.

We offer a variety of roles including
academic, research, professional, managerial
and support roles. We also offer extensive
benefits and excellent learning opportunities
within a stimulating working environment.

The University’s estate is undergoing the
most significant transformation in its history.
Cambridge has been able to create a new
science and technology campus to the west
of the city centre, and is now expanding
further to the north west of Cambridge
including investing in affordable homes for
University key workers and community
facilities. Even with our continued
development, the University remains within
walking or cycling distance across the
campus. The University is a major partner on
the Cambridge Biomedical Campus and we
continue to redevelop our historic city centre
sites demonstrating our determination to
ensure that we can offer the best facilities
and opportunities for our staff and students.

Equality & diversity

The University has built its excellence on the
diversity of its staff and student community.
We aim to be a leader in fostering equality
and inclusion, and in promoting respect and
a sense of belonging for all. We encourage
applications from all sections of society. All
appointments are made on the basis of
merit. We have an Equal Opportunities
Policy, along with a range of diversity
networks for women, black and minority
ethnic and lesbian, gay, bisexual and
transgender staff. More details are available
here: http://www.equality.admin.cam.ac.uk/

The University has a bronze Race Equality
Charter aware, with framework for improving
the representation, progression and success
of minority ethnic staff and students within
higher education. Furthermore, the
University’s Athena SWAN award
recognises and celebrates good practice in
recruiting, retaining and promoting women.


http://www.hr.admin.cam.ac.uk/pay-benefits/cambens-employee-benefits/travel/travel-work-loan
http://www.hr.admin.cam.ac.uk/pay-benefits/cambens-employee-benefits/travel/travel-work-loan
http://www.hr.admin.cam.ac.uk/pay-benefits/cambens-employee-benefits/travel/travel-work-loan
http://www.hr.admin.cam.ac.uk/pay-benefits/cambens-employee-benefits/travel/travel-work-loan
http://www.hr.admin.cam.ac.uk/pay-benefits/cambens-employee-benefits/travel/travel-work-loan
http://www.hr.admin.cam.ac.uk/pay-benefits/cambens-employee-benefits/travel/travel-work-loan
http://www.hr.admin.cam.ac.uk/pay-benefits/cambens-employee-benefits/travel/travel-work-loan
http://www.hr.admin.cam.ac.uk/pay-benefits/cambens-employee-benefits/travel/travel-work-loan
http://www.hr.admin.cam.ac.uk/pay-benefits/cambens-employee-benefits/travel/travel-work-loan
http://www.equality.admin.cam.ac.uk/
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What Cambridge can offer

We offer a comprehensive reward package § '

to attract, motivate and retain high
performing staff at all levels and in all
areas of work.

The University offers a wide range of competitive
benefits, from family leave entitlement, to shopping
and travel discount schemes. Our generous annual
leave package contributes to the positive wellbeing
of our University employees. The University also
has a flexible working policy for Assistant staff.

Pay and benefits

The University salary structure includes automatic
service-related pay progression in many of its
grades and an annual cost of living increase. In
addition to this, employees are rewarded for
outstanding contribution through a number of
regular pay progression schemes. The University
offers attractive pensions schemes for employees,
with an additional benefit of a salary exchange
arrangement providing tax and national insurance
savings. Payroll giving is also a simple, tax-efficient
way for employees to make monthly donations to
charity.

CAMbens employee benefits

The University offers employees a wide range of

competitive benefits, known as CAMbens.

CAMbens offers something for everyone across a

range of categories, including:

Financial Benefits, including shopping
discounts (both local and national) and a
Payroll Giving scheme;

Relocation and Accommodation Benefits,
including relocation assistance and
interest- free Rental Deposit Loans;
Travel Benefits, including Cycle to Work,
discounts on train season tickets and
interest- free Travel to Work loans;
Family Friendly and Lifestyle Benefits,
including support with childcare and family
friendly policies;

Health and Wellbeing Benefits,

including a University Staff

Counselling Service, discounts at

the University Sports Centre, and

other local gyms, and healthcare

schemes.
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What Cambridge can offer

Family-friendly policies

The University recognises the importance of
supporting its staff. We have a range of family-
friendly policies to aid employees’ work-life
balance including a generous maternity,
adoption and shared parental leave entitlement
of 18 weeks full pay, and paid emergency leave
for parents and carers.

Other family-friendly support includes:

Our highly regarded workplace nurseries, a
childcare salary exchange scheme and a high
quality holiday Playscheme may be available to
help support University employees with caring
responsibilities (subject to demand and
qualifying criteria). Further childcare information
can be found here:
https://www.childcare.admin.cam.ac.uk/

The Newcomers and Visiting Scholars Group is
an organisation within the University run by
volunteers whose aim is to help newly arrived
wives, husbands, partners and families of
members of the University to settle in
Cambridge and give them an opportunity to
meet local people. The Postdoc Academy
supports the postdoctoral community within
Cambridge. Further details are available here:
https://www.postdocacademy.cam.ac.uk/

Your wellbeing

The University’s Sport Centre, Counselling
Services and Occupational Health are just
some of the support services available to
University employees to promote their
physical and mental wellbeing. There are
many societies in Cambridge catering for
almost every taste and interest. Whether you
want to take part in a sport, participate in
music or drama, pursue a hobby, or join a
political group, you will almost certainly find
that a society exists for this purpose. The
University also hosts the Cambridge Science
Festival and Cambridge Festival of Ideas, as
well as Open Cambridge weekend, which
together attract over 50,000 visitors per year.
The festivals are a great opportunity to get
your first taste of public engagement, through
volunteering, supporting hands-on activities
or proposing a talk.

Development opportunities

We support new employees to settle in
through various activities. The
encouragement of career development for all
staff is one of the University's values and we
put this into practice through various services
and initiatives. Our Personal and Professional
Development Department provides
development opportunities and courses for all
University employees. These include face-to-
face sessions, online learning modules and
webinars. Employees may also apply for
financial support to undertake training that will
lead to a qualification. We offer reduced staff
fees for University of Cambridge graduate
courses and the opportunity to attend lectures
and seminars held by University departments
and institutions. The CareerStart@Cam
programme also supports employees in
assistant staff roles who do not hold higher
education qualifications to develop their skills,
experience and qualifications.


https://www.childcare.admin.cam.ac.uk/
http://www.accommodation.cam.ac.uk/nvs
https://www.postdocacademy.cam.ac.uk/
http://www.sciencefestival.cam.ac.uk/
http://www.sciencefestival.cam.ac.uk/
http://www.festivalofideas.cam.ac.uk/
http://www.opencambridge.cam.ac.uk/

el How to apply

Applications should be submitted online via the University

of Cambridge jobs page www.jobs.cam.ac.uk by clicking

“Apply online” in the job advert. You will need an email

address to register for our online system.
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